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SECTION - A
Q1. Answer the following questions:

(a) Can fashion be adjudged as moral or immoral? What is the role of dress code in setting
the nature, tone and working of the institutions? (75 Words } (5 Marks)

(b} "I one should desire to know whether a kingdom is well governed, if its morals are
good or bad, the quality of its music will furnish the answer.” Analyze the underlying
meaning of this statement in the context of contemporary music with special reference
to India. ' . (75 Words ) (5 Marks)
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Q2. Answer the following questions:

(a) How do you see the 'd;ifference between doves, eagles and vultures - as ethical and
< moral categories of different human beings? Which of these personifies the best of human
- - being? Explain why? {75 Words ) (5 Marks)

(b) While acting for 'change’ and 'progress', should we be disappointed because we can do
too little? Give reasons in favour of your stand. (75 Words ) (5 Marks)
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Q3. Answer the following questions based on the linkage between religion and ethics:

(a) Whatis "Dharma" in Indian cultural and religions ethics? What is "Raj Dharma" according
to Indian thinkers? With reference to the ruling class in India, assess the extent of
observation of "Dharma” and "Raj Dharma."” (75 Words ) (5 Marks)

(b) Why is there a conflict between religion and rationality? Which of the two is a better
guide for the promotion of morality in a society? Is being rational is also being just and
fair? (75 Words ) (5 Marks)
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Q4. Answer the following questions related to the different ethical theories and their
applications in the society:

(a} What is ‘principle of éthical egoism'? Do you agree with the statement that ‘in general,
nature of human society, if not properly regulated, would result in a chaos and a state of
war? Why 'conflict’ becomes a more natural outcome than 'cooperation’ in modern
societies? {75 Words ) (5 Marks)

(b) How ‘social contract ethics’ differ from ‘natural laws ethics’? Which of the two is better
and why? (75 Words ) (5 Marks)
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Q5. Answer the following questions related to the importance of trust and transparency in
the organization:

(a) What do you mean by Trust? How this value will help you in becoming a good Civil
Servant? How a civil servant can sustain trust in his entire career? What are the challenges
in doing so? (150 Words ) (10 Marks)

(b) Explain with examples how Whistle-blowing in civil services is both an ethical and
unethical act if seen in different perspectives? (150 Words ) (10 Marks)
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Q6. Answer the following questions related to linkage of free thinking and self development:

(b} 'There is only one corner of the universe you can be certain of improving and that is your

'Real freedom is of the mind and spirit; it can never come to us from the outside.! Analyze
the essence of this statement with reference to the working experience of Indian
bureaucracy. (150 Words ) (10 Marks)

own self'. Explain the essence of statement. Also examine how a civil servant can live by
maintaining its true self. (150 Words } (10 Marks)
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Q7. Answer the following questions related to linkage of perception and hope:

(a) What is the role of perception in making our views regarding complexities, conspiracies
and obstacles around us while pursuing our objectives? How does attitude help us to
conquer such difficulties in performing our duties? (150 Words ) (10 Marks)

(b) What is the best way to ignite hope and camaraderie in a country and its people? Should
we base our hope only on good things happening around us? What is the role of hope in
a society where 'good things' come only as an exception while 'bad things' are common
place? (150 Words ) (10 Marks)
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Q8. Answer the following questions:

{a) ‘The policies of the government always have a shadow of politics on them'. Distinguish
between politics and policy. Do you think that economic policies need introduction of
ethics, legal political thinking and social thinking to be effective in achieving welfare
and happiness? - ' (75 Words ) (5 Marks)

(b) A civil servant is the socio-cultural product and not an isolated and idealized case. Do
you agree and why? Should a civil servant be an agent of change? Why most of the civil
servants end up doing sickening routine works for saving their feathers rather than
taking an entrepreneurial leap into creativity, innovation and change?

' (75 Words ) (5 Marks)
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Q9. Opportunities are those gateways to success and fulfillment that open up often but people
generally fail to recognize it. What are the major barriers in recognizing the opportunities

in career of a civil servant? And \_vhat:o'ne‘can do to improve their ability of noticing new
opportunities? (150 Words) (10 Marks)
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Q10. An officer is a manager, a leader, a friend, a philosopher and a guide. But in all the roles
and in all the circumstances, no great work can be achieved by hunib:tig.' It is through
love, passion for truth, and tremendous energy, that all undertakings can be accomplished.
Examine the statement in the light of ethical prerequisites for being an effective Civil
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Q11. What is the difference between rational intelligence and emotional intelligence? Why is
it important to have a blend of the two while taking a decision on an issue at personal or
social level? (150 Words) (10 Marks)
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Q12. Some situations you just can't control. For instance, someone you care about might betray

=

yourtrust. Or, no matter what you do and how hard you try, you might not be able to win
over that person you're trying to impress. There will be people who can't stand with you
no matter what you do, and then there will be people that adore you no matter what.
Sitnations like these - situations you can't control - will arise throughout life, and they
may change your course. That's just life. It is what it is. In this light how emotional
competence facilitates an individual to understand, manage and handle oneself and
others positively in various setting? (150 Words) (10 Marks)
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Q13. In the light of following statement discuss the role of empathy, sympathy, kindness,

, " Qood of av

generosity and benevolence in inculcating and imbibing spirit of service. Also state the
importance of 'consequentialism' and 'utilitarianism' in setting our priorities and
commitments in personal and public lives.

"At the end of life we will not be judged by how many diplomas we have received how
much money we have made, how many great things we have done. We will be judged by
"I was hungry, and you gave me something to eat, I was naked and you clothed me. I was
homeless, and you took me in." (150 Words) (10 Marks)
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Q14. A competent civil servants' life is hectic, stressful and very demanding. In this
consequence evaluate the statement - 'The quality of their life would be certainly poorer
without aest'he,tic value’, (150 Words) (10 Marks)
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SECTION B

Q15. Once you went to market with your mother for festive shopping. There you found that
most of the shopkeepers have employed c]uldren as attendants and were behaving very )
harshly with them. You get very touched by seemer all this and started arguing with one
of the shopkeeper on this issue. Your mother told you to stop and asked you that if you
argue like this, he will remove the child and child may have no earning source for family.

(a) What will you do in consonance to your moral quality in this situation?
(b) Discuss limitations of various possible actions that you are suppose to take.

()  Ameong the available options, which may yield the deSIred result in consconance to your
moral quality. : (250 Words) (20 Marks)
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Q16. Public utilities and spaces in India are in a bad shape. Roads, water supply, street lighfing,
market cleanliness, railway stations, parks, community centres, public toilets, rivers
and ponds are considered sole responsibility of the government to maintain without
charging anything. People consider that they have rights to better public utilities and
public spaces solely on the basis of government's ability to provide them.

(a) What should be the ideal way to manage the quality of public utilities and public spaces
in a populous country like India?

(b) Identify limitations of each competing options. (250 Words) (20 Marks)
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Q17. There was a conflict between the students of upper castes and Dalit community in a
central university. The Dean and Vice Chancellor called a reconciliatory meeting, but it |
did not yield any result. The other day violence erupted in some parts of the university
and some hostels. Examinations are very close. Some students have to submit their Ph.D
thesis or M.Phil dissertations. Some politicians from a certain section put pressure on
the Vice Chancellor to take action against the agitating students. . )

(a) Discuss the various options available to Vice Chancellor.

{b) Justify why these options are worth considering? (250 Words) (20 Marks)
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Q18. Manual scavenging refers to the practice of manually cleaning, carrying; disposing or
handling in any manner, human excreta from dry latrines and sewers. The Government
of India has adopted two-pronged strategy - eliminating insanitai’y latrines and
developing a comprehensive rehabilitation package for manual scavengers through a
survey. However, while manual scavenging for many may have ended as a form of
employment, the stigma and discrimination associated with it lingers on, making it
difficult for former or liberated manual scavengers to secure alternate livelihoods.

This is quite a common social stigma attached with them in the society.

One day few manual scavengers, employed to clean sewer and toilets inside the District
Court complex by the Public Works Department,were neither given any safety equipment,
nor gloves. When the advocates in the court premises opposed this, the engineer ignored
them by denoting the manual scavenging as "a small work" with no hazards involved.
When opposed by few advocates, it led to a fight between PWD workers.and advocates.
Later advocates called a press conference and raised the issue - "We saw few workers
who were clad in their inners and were inside the drain cleaning it with bare hands. We
(lawyers) got-together and opposed it but the engineers did not listen to us. Despite the |
Supreme Court passing a judgment on this issue, it is shocking that even in court |
complexes manrual scavenging continues. Even government organizations are not
following the government rules."

You are a district administration head. Due to the above stated case, following situation
arises:

(a) Al those involved in the manual scavenging and others ad hoc safaikaramchari went on
strike and demanded for better livelihood. When you called all the community members
for a meeting to discuss the issue, no one turned up.

{b) Advocates came to you and demanded for stringent action against the official and
threatened to go on strike.

(c) When you called to PWD official for understanding their version of the issue, they told
you that it was an urgent assignment pressurized from above; thus they did not have
time going for scheduled procedure. They felt very demotivated.

(d) WHat are the best options available to solve the above stated problems? How will you
effectively address all the issues? And also discuss limitations of each course of action.
(250 Words) (20 M arks)
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