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! ﬁwﬁfﬁaqﬁaﬁraﬁm‘lso greal ¥ I9¥ <Afera:
| Answer the following questions in not more than 150 words each:
[l (a) 2T JATEN A 9eaE A SrEAr 269 1 0F dRr 2 Sedy vF 69
A AT AN HEHT 2494 21 (150 4231 7 377 3)
I.caders with fortitude are known by everyone and they are the people to turn to
when crisis arises. Discuss. (Answer in 150 words) 10
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In the wake of changing social landscape in the country, value education is as
important as_technical education for the youth to become not only skilled but also
morally strong professionals.|Discuss| (Answer in 150 words) 10
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Whild |mpnmhl\i|11:> been identified as one of the key ethical values for public
nol be seen 1\] srecluding compassion|in public services. Discuss”
“mswer in 150 words) 10
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AT w3 Afas ffgarat a1 Rz fifsm (150 =3t % 397 3)

Analyse the ethical implications offcommercial space exploration,|especially with

the entry of private sector 1 recent times. (Answer in 150 words) 10
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While Artificial Intelligence (Al) has the potential to lj;.ld[t.ﬂ”) lransi‘;;ra and

disrupt oUW Worlg. The right pthicaT choices can make Al a force of 2ood Yor

humanity. Discuss witlf exampleg] (Answer in 150 words) 10
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What do vou understand by the term7pocil « accountability’? Explain itsGignificanc

responsible Tor the success of any social '1(.C011r11'1b1||ty
10

and 4
inimarve, (Answer in 150 words)
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| Corruption is a challenge to demaocracy -mdm estimations of corruption are
ane ol the main n:n_!i‘!zjitn' s wideness and harmfulnes§, Discuss. (Answer in 150
10

i words)
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Work from home culture has led to many|ethical concerns {n private organizations.
In Tight of this. do vou think it is ethical for an employee to[practice moonlighti g
Discuss. (Answer in 150 w ords) 10
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I. Do vou agree with the view that environmental, social. and governance (ESG)

‘onsideration? for aorporation Zreate fmmense value for the busmcs@‘.?(/\nswcr in

10

130 words)
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i While there are multiple_institutions (o m@ in international relations,
| states often put aside[moral values and the directions of these institutions for their J
own [nlcrcstsh’!m’cﬁwilln examples, (Answer in 150 words) 10
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Discuss th& various ethical issues that can arise when a foreign-funded research
project conducts] in developing countries. (Answer in 150 words)10
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Discuss the irllportum teachines oflGuru Nanak DeV relevant to the youth oftoday.
(Answer in 150 words) 10
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SECTION B

| Prefafa vt §, TR THON F AEYEE qead g R I A6
- arer it % I NG (T 260 great H):

| In the following questions, carcfully study the cases presented and then

answ er the questions that follow (in around 250 words):

i

et 4w e 31, g a7 s e 72 o g, faw 578
S DNE R AR A e LU O A o o o) i P i A e - e A O A PR R R
QA A, T F T 2v g e e, v $ftee o, yrzae T die
g7 31 efir e vd B B 78 ofy T e 2 B o om A omg i a=eE 9w
21 21 Frotd geqmer sl AR et aaet £t sy wA=iEt f a3 W 1w
21T gl ¥ ot 2w diw Wi WAl ¥ HRATTE oqd geHl A
ATTIEAT AT F7 A7 A frdert v st F gfq saraegr giaree w7
A1 arelt Brerrdt F w2as g0 a1 A1 787 229 @ ) B S w7 9% gad @6
dlv Al qREE A & adfda 210 gt oz wdfafa § fF adam Rafa
fem 772 v d2-Rremremr fofr gaer e 21 gafer & e wfom S
H YAV A AT A A W T 3 A A7 e 7 T8 gl
= dzid 1, Frafefm F s a6
(a) 217 2130 A2 0T 97 AU opr g wgey ¥ g gt i g4t Raamet «
AT M2 A7 3 A
(h) =3+ 01 WE 311 3 A F - g F fo, e = & qea §
7172 T2 |, TRATAT o A e i)

(¢) 2T avEATel 7 fme F o g gt #7 g dfm (250 9=t # 39T )

['or sone time now, business news across the world has been filled with reports of

frassive layoftd taking place, particularly in lechnolos.:.l\-' ﬁm?;-s Tf new-age startups.

This. when only till a while ago,(Timiiless money afid_funding \ere flowing to

startups from all over - Angel Investors, Venture Capital firms, Private Equity, and
gel Inveslol e Lap q

1. Thc money lap seems lo have been suddenly ¢lose . What has replaced

S001
the news of rgcord valuations{and temunerations! is that of massive firing of
bR

un“}h_n ees, I'he h?und_ers ol startyps and lechnolcigy ‘I!rms iare_Jushiyng the
exercise in wake of their responsibility to ensure profitability of their ventures and
their accountability towards theiy_investors and shareholders. {The argument being

. X x i1 AT e ——
advaieed pertains to ensuringlsustainable orowth and profitability JHowever, it is

well known that behind the present scenario lie a teries of poor and irresponsible )
acCision-making But it is the_enwry and middle-level emplovees who are

v heing made to bear the brunt of i, |

[0 this context. answer the following;

untortomine

(21} Mcention the stakeholders and ethical issuc:,'ﬂlrrounding the recent mass layoffs
in new ave startups. SR

(h) Identify the reasons behind suchl irresponsible conduct by higher managmeﬁg
particularly in startups in India. T

(¢) SE‘E@S] some measures to tackle the aforementioned problems. (Answer in 250
words) 20
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W T e ¥ 97 3G BT R et 1 e 3 v oy sy s
AN T4 Ad i Ay gy T AR T v A 5 w3 wmr
T e ofY a3 )
U W fufafe Tt % I A
(a1) A1 ':u*'ﬂﬁmm%ﬁ:Wﬁwﬁvn?wwﬁmm%ﬂﬁﬂmﬁ

(h) ﬂr'arrraﬁmmyﬁmsﬁﬁwﬁaﬁwﬁ%ﬁ&fﬁmﬁmﬁﬁﬁﬁ?
(250 or=21 & 39 %)

Rupa. a young civil servant, rejoined work soon after giving@ to herchild and
without availing her full maternity leave. However. she began to bring her child in
the office and started attended_meetings with her child_in_arms|) Some of her
pIdtographs were also uploaded on sogiyl mwfi-lj.While some are hailing her as a
young independent workine mother, she is also being criticized by gthers on
acecount of ivialising her official work and of trying to paint a heroic picture by
fultilling both her personal and professional duties.

Inthis context. answer the following the questions:

(1) Do vou think the act of the officer was iustiﬁui"lihmaltl there be an_overlap
between personal and professtonal duties ol a civil servant?}

(b) Does the work culture in India hinder working mothers from fulfilling their

. T
wm]swer in 250 words) 20
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|9, AT AT A5 T 7 v 9firg S ey T FTHAT H F 7 72 F oy sy
l afﬁzwﬁwﬁquﬁmﬁmwélhwﬁmﬂﬁmaﬁgw%ﬁﬁ
{ ) s = ‘ - " e ) I
! A AT 97 72 39 72 §) arrn uﬂhshmmw-mwmw:ﬁﬁeﬁmaﬂt
A 230 2, 3 2 W ¥ i w7 e & 5=y T 37 9 B 21
AT it 39 G g 2y 3 A, W A W Fregr e it A
A 3 A 53 MR Sram A amerr 21 WL ¥ A T Rty sy i
, A1t o g 31 w5 3
A1 319, HIT 1 9 a1 217 o = fre T T SHES AT AT ATHAT FAT TzT,
PV A 3 3 el 3 W s R (HRD) 1 7 3=t 11 w7 fire ave #
At A ey i Wa‘lm?ﬁ%ﬁﬁﬁ#ﬁ-ﬁ%wﬁﬁ?”ﬁm“ﬂww
AT 7T B ?ﬁﬁﬁﬁqnmﬁitﬁwﬁ%%mﬂmﬁwaﬁ”m #t
oo £ 2 AT S T A i w2, @ v o
A 97 CEATAT FTAT E S AT A3 0 A B & vy g A § g
AT TAL 81 W A v Ser 2w v Te AT T\ ag Y gewar i
AT 72T 81 AT § 35 97 A 3w w77 ke g e #y s R
Al 1 3 Fe R meey 31 21 AR 27 A Y off e ATFITHAT 2
~Tard af ARl #, Refrfm & o Sfm,
(@) TN 5 ontfier wer Rt f e A
(b) =PI wrHer ¥ ety s AR & i w2 o e = e,

(¢) HreT 1¢mmqﬂﬁ?w3wq?9wﬁmﬁ€rmaﬂwwmﬁum
FI1? (250 977 3 3717 )

You have been working in a well-knownbusiness consultancy compahy for nearly

15 years and have been promoted to a senior executive Tevel You have a junior

colleavue, numed{ Mecra] whom you have been mentoring from time to time. The

time and effort she has invested in the company along with_your guidance has led

her o rapidly grow professionally in the organisation. The work environment has

also been conducive for her growth. Meanwhile' Meera's mother\has been gl] and

| requiring_medical attention for the[ past few years) Her medical bills have been
increasing rapidly over tinie.

RCTEATT. Meera encountered an uncomfortable experience of sexual advances at

the hands ol your immediate boss. which she reported to Human Resources

DepartmenC (HRDY of the company instantly. The concerned boss has Been

instrumental in_the success of the company and is also well-connected within the

_ companyand Teyond. Hethas indirectly offered a large amount for the settlement of

" IS issuc o[ Meeral I Meefraceepts his offer, she will have to Gign a on—t

(Jisclosure agreementthat restricts her from re-opening the issue or even discussing

aboul il. She came 1o know that the conceried boss has been involved T simiar

acts carlierfas well. Given his position i the company and his connections, Mecra

feels that he could be alihreat to Tier career in the future] She is also in dire need of

money .
: e s ; . :
{ In the given circumstances. address the following:

(1) Identify the main stakeholders involved in this case.
(b) Highlight thefissues related to integrity and ethics in the case above. )
(¢) What are the various options available to] Meeral WRich option should she

choose and why? (Answer in 250 words) — 35~
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A1 2T A1 | F wraTeIfese FAT 7 omfie g § gt AT 9% fereer Fo dor
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You have recently joined as a_‘_r_R_egiunal Sales Manzlg_c? of a pharmaceutical
company and have been given a sales target for the year, which is unusually igh as
per your assessment. On surveying the market, however, you have observed that
Me competitors are achieving such targets. On a deeper analysis, you come across
unefTiicar practices of sivind ailtg. payments and hospitality benefitg to doctors by

therr _medical representatives. This is prohibited by the Uniform Code of
Pharmaceuticals Marketing Practices. You contacted the National Sales Manager in
i Tcoard but he hinted at achieving the released targets at whatever cost. You
direcied the[ Area Salés Managers Jo meet their respective targets whild

cngaging g the practice of unethical incentives to the doctors. They have
ficated their concerns regarding their inability to meet the targets without

provision olhese perks and benefits.

(21) What are the ethical dilemmas being faced by vou in this context?

(b} Discuss the merits and demerits of the options available to you? Which of these
will vou choose and why? '

(¢) What are the ethical alternatives available to the pharmaceutical sector to
market their products? (Answer in 250 words) 20
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(b) At AT gy e W a1 wardt A v H Re S A 27

(250 =31 W 397 3)

Civil servants are usually considered as l|1[:: behind-the-scenes operalors‘nf plans
and policies of the government. Being (RE permanent executive, they are_expected
to work without getting into the limelight while it is up to the politicians tmw
limelight for tIBut in recent times, a trend is developing where
eIV servants._especially younger_ones, have taken to_social media to post their
day-to-day activities on a regulaz_basis. Some studies suggest that some of the
offeos Tave attained f Tevel of popularity Jthat does not trail too far behind
celebrities and influencers in India.
Most of these officers with social media presence argue that this helps them
connect with the people and also mspire llﬁmer generat&@l—[owevei‘l@y
senior civil servants strongly oppose such a trend. They believe that some of the
confont shared by such officers is excessively\ publicity-seeking. ) violates the
and may even be flisadvantageousdto their own
carcer as well as the service as a whole. There have been calls from various
quarters advising the young officers to desist_from creating a(f{ilmstar like image

themselves.

—_——

[n this context. answer the following questions.
(a) What are the ethical issues associated with the excessive use of social media by
civil servants? )

(b) How can social media be effectively utilized by public officials?(Answer in
: 20

230 words)
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e 7 e S (250 AT § 39 2)
Managing Director of ¢ successful m
has scveraT Tigh prolile national gnc
every effort (o hire people from all socia

One day, an employ§e Miss */
feels discriminated in the compa

(h)

arketing companydin India that
Tients. The company makes
and_religiou backgroundd in order to
who was recently hired informs
ny due to the fact that she i a
she points out that forTTale employees are uncomfortable

other employees want o discuss he§ personal TiTe) when

I‘iil].‘i;l_UH'\ er wolnain.
in her presence. Further,
acedd vl
She also states that she has been kexcluded from
Due to these

“W&Mmﬁ“%

— . . - . —_— .

| some departmental meetings vithout being given a valid_reason.

instances, she_leely hamsscd}uu wants you to[ either _correct the_situatiow)
immediately ait' accept her resignation I she resigns-and the information becomes

public. the {nage ST the company will be maliened) However, you know it is

dilTicuT 1o bring aboul al —mediate change in_the attitude of vour employees,

25 such changegrequire time.

You are the

promote diversity.
b il
vou that she olten

especially senior members,

In this context:
es in this situation.

() Highlight the ethical issu
are the options available to you?

(h) Asa Managing Director. what
(c) Evaluate each of these options and choose the option which you would adopt,
20

giving reasons. (Answer in 250 words)
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